
T H E  S T R A T E G Y

Better benefits, fully
funded.
Section 125 lets pre-tax contributions fund medical

and ancillary benefits, expanding what employees

receive at no change to their take-home pay.

T A X  S A V I N G S  F O R  B E N E F I T S

$383.37 / month

Without SIMERP

GROSS

Gross pay $3,500.00

↓

FEDERAL 22% + FICA 7.65%

Taxes −$1,037.75

↓

NET

Take-home pay $2,462.25 =
S A M E

T A K E -

H O M E

With SIMERP

GROSS

Gross pay $3,500.00

↓

SECTION 125 · BENEFITS FUNDED FIRST

Section 125 pre-tax deduction −$1,293.00

↓

TAXED ON $2,207 ONLY

Taxes (lower) −$654.38

↓

POST-TAX · REIMBURSEMENT

Medical care reimbursement +$1,293.00

↓

ALLOCATED · FUNDS CARE

Tax savings for benefits −$383.37

↓

NET · SAME AS WITHOUT

Take-home pay $2,462.25

Pre-tax dollars fund benefits, then post-tax reimbursement returns the same $1,293. Take-home stays the same, and $383.37 in tax savings is freed up each month to fund additional care.

$3,500 monthly gross  ·  $1,293 pre-tax deduction  ·  22% federal + 7.65% FICA = 29.65% blended SIMERP · benefits, fully funded


